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When the Old College Try Works: Taking 

on Immigration Policy 
 
In August 2018, the Trump Administration rolled out a policy that would make it easier for 
international students to violate their status and be subject to a maximum 10 year bar from entering 
the United States, without being given a chance to correct the violation. Previously, students would be 
deemed an “unlawful presence” only when an official determination was made, either by an 
immigration official or judge. The Trump Administration’s change in policy would mean that students 
may not know that they violated status, which could be as simple as taking a reduced course load 
even if authorized by their university, nor would they know when the violation began. 
 
Several parties–including colleges, universities, students and the American Federation of Teachers– 
sued to block the policy. A Federal District Court judge in North Carolina issued an injunction last 
week against the Trump Administration to halt the enforcement of the policy on unlawful presence for 
students in F-1, M-1, or J-1 status. 
 
The nationwide injunction means that Immigration (USCIS) cannot retroactively find any student to 
have accrued unlawful presence. The injunction is temporary and until the underlying case is resolved, 
the government must rely on the pre-2018 policy. 
 
Students and universities need to remain vigilant, pay close attention to students’ statuses, and speak 
with an immigration attorney before making any changes to their statuses. 
 
We can help both students and universities. Contact our Immigration Attorney, Cassie Ramos. 
  

https://foleylawpractice.com/our-services/our-services-immigration-law/
https://foleylawpractice.com/our-team/cassie-ramos/


 

Trump Administration Trying to Make 

BAHA Happen 

 
The Trump Administration continues to push forward their April 2017 Buy American Hire American 
policy in an attempt to protect US workers economic interest by strictly enforcing immigration 
regulations. Last week, the President announced his newest proposal that would favor immigrants 
with specific professional skills and education over relatives of green card holders and US citizens 
(also known as “chain migration” and the path the First Lady’s parents took to become US citizens). 
The proposed plan would increase visas for immigrants with higher education and skills, and would 
rate immigrants by age, English proficiency, level of education, and offers of employment. 
  
We can help employers navigate the complex path to secure work authorization for their employees, 
and families secure permanent residency for their loved ones. Please contact Immigration Attorney, 
Cassie Ramos. 
  

https://foleylawpractice.com/our-team/cassie-ramos/
https://foleylawpractice.com/our-team/cassie-ramos/


No-Match Letters: Short and Tricky 
 
Some of our clients are receiving an unwelcome letter: The Social Security Administration (SSA) has 
sent hundreds of thousands of “no-match” notices. The practice of notifying employers that 
an employee’s name does not match the Social Security Administrations’ (SSA) number for that 
employee ceased in 2012. The Trump administration has reinstated the practice this spring and over 
570,000 employers have received no match letters. 
 
While the cause of a mismatch between the numbers can be innocuous–like a name change or a 
typo–the intent behind this practice is not to tidy up record keeping.  Cracking down on unauthorized 
workers is the driving force and part of the larger BAHA policy–Buy American, Hire American–which 
influences immigration policy. 
 
How should employers respond to a no-match notification? Some clients have asked if they can 
ignore the letters entirely.  The SSA has no enforcement mechanism and cannot penalize employers 
for inaccurate information. We believe however that this would be a mistake. In the event of an ICE 
audit or raid later, acting on the letter could be a sign of good faith in compliance. No-match letter 
requests are a regular part of I9 audits. 
 
Employers should: 

 Follow the online registration on the no-match notice–this is the only way to find out which 
employees are affected 

 Notify the employee(s) of the no-match letter and ask that s/he confirm the information you 
have in your records 

 Advise the employee to contact SSA directly to resolve the issue within a reasonable amount of 
time 

 Don’t let the employee’s corrective action fall through the cracks–keep track of the employees 
efforts and document it 

 If the employee offers you documents to resolve the discrepancy, you can and should review 
them 

 Make any employer changes with the SSA 
 
The tricky part is that a no-match letter is not a notice of an authorized work violation.  Zealous 
investigation into the employee is not authorized and neither is another I9 request: those 
actions could trigger a discrimination lawsuit.  The best practice is to have a written policy in place for 
no-match letter responses and following that policy with each employee.  We can help. 
Contact Attorney Cassie Ramos, head of our Immigration Practice. 
 

  

https://www.ssa.gov/employer/notices/EmployerCorrectionRequest.pdf
https://foleylawpractice.com/our-team/cassie-ramos/
https://foleylawpractice.com/our-services/our-services-immigration-law/


 

Friendly Reminder 
 
Here are some resource documents that will help your team comply with the MA PFML law: 

 A PowerPoint we prepared to help clients understand the intricacies of the MA PFML law. 
 Paid Family Medical Leave for Employers FAQ published by the Massachusetts Department of 

Family and Medical Leave. 
 A Guide to Paid Family and Medical Leave for Massachusetts Employers published by the 

Massachusetts Department of Family and Medical Leave. 
 A blog post that includes links to the required notice and workplace poster. 

  

https://foleylawpractice.com/wp-content/uploads/Paid-Family-Leave-Webinar-5-15-19.pdf
https://www.mass.gov/info-details/paid-family-medical-leave-for-employers-faq
https://www.mass.gov/guides/a-guide-to-paid-family-and-medical-leave-for-massachusetts-employers
https://foleylawpractice.com/2019/04/19/action-required-massachusetts-paid-family-medical-leave-notice/


 

General Counsel’s Office Hours 
Special Member Benefit 

 

 
 
All CCHRA members in good standing will have the special benefit of being able to call Attorney 

Michael E. Foley, in his role as the CCHRA General Counsel, to obtain his guidance on employment 

law compliance issues and corresponding HR-related risk management during his CCHRA GC Office 

Hours – at no cost.  

 

Click here for the description of the role of the CCHRA General Counsel. As General Counsel, Mike 

will be available within his virtual and gratis office hours for all CCHRA members from 2 pm to 3 

pm on the first and third Tuesday of each month. The guidance Mike provides during his office 

hours will cover all issues that arise within the broad spectrum of the employment relationship to 

help CCHRA members achieve compliance with the extensive regulations that govern their workplace 

and to better understand best employment practices.  

 

Issues related to the Internal Revenue Code/the Internal Revenue Service or ERISA-related issues will 

not be covered under this arrangement, nor will the interpretation, editing or drafting of documents. 

The office hours will be limited to providing guidance on employment law questions and 

corresponding HR-related risk management that can be answered in one telephone conversation. 

Mike can be reached during his CCHRA General Counsel Office Hours at 508-548-4888. 

 

Mike Foley has been representing employers, small and large, for-profit and not-for-profit within all 

industry sectors and in all matters of labor and employment law for over 30 years. He draws on the 

breadth of his experience to offer employers an uncommon approach and practical solutions. Click 

here for Mike’s bio. 

 

https://foleylawpractice.com/wp-content/uploads/General-Counsel-0618-PDF.pdf
http://foleylawpractice.com/our-team/attorney-michael-e-foley/
http://foleylawpractice.com/our-team/attorney-michael-e-foley/

